Haryana Group 'D' Employees Selection Committee

SCO No. 80-81, First Floor, Sector-8-C, Chandigarh

(Telephone No. 0172-2783741)

	Preamble

	
	

	
	Haryana Group 'D' Employees Selection Committee was constituted for three years as per the proviso of Article 309 of constitution of India, vide Haryana Government Notification No.G.S.R. 41/Const./Art.309/2008 dated 27.11.2008 for three years and started its working from 19th January, 2009.  The period of three years can be reduced or extended by the State Government.  

	
	The Committee conducts interviews for appointments to Group ‘D’ services.

	
	The Committee devises the mode of selection and fixes criteria for selection to posts as it may deem appropriate Departments send requisitions to the Committee which are duly advertised in four leading newspapers (two Hindi and two English).

	
	

	Functions of the Committee

	a)
	All appointments to Group ‘D’ posts under the Haryana Government except appointments of officers and employees of the Punjab & Haryana High Court provided for in article 229 of the Constitution of India, shall be made on the recommendations of the committee.  

	b)
	All the appointments to posts carrying an initial pay of less than three thousand and fifty rupees per mensem under State Public Undertakings, Boards, Corporations, Local Bodies, such as Municipalities, Municipal Corporations, Town Improvement Trusts, Zila Parishads and Panchayat Samities, or Co-operative institutions, as the case may be, shall be made on the recommendations of the Committee, keeping in view the rules and bye-laws governing them.  

	
	
Provided that the order of merit as determined by the Committee shall not be disturbed by the appointing authority.  


Provided further that the State Government shall be competent to exclude any such post from the purview of the Committee.  


Provided further that the posts which have already been advertised by the respective competent authorities shall not be affected.   

	Duration

	
	     The duration of the Committee shall be three years.  The period can be reduced or extended by the State Government. 

	Head Quarter

	
	The Head Quarter of the Committee generally will be at Chandigarh/Panchkula.  The State Government shall be competent to fix the Head Quarters at other places at which the Committee may function from time to time and make such other regulations as may be necessary for the due performance of the functions of the Committee.

	About Haryana Group 'D' Employees Selection Committee


	a)
	Constitution of the Haryana Group ‘D’ Employees Selection Committee :-

	
	Initially Shri J.P. Kaushik, IAS as Chairman of the Committee and four other members (not below the rank of Joint Secretary) were appointed by the State Government vide notification No. 42/21/A/2008-5GS-I dated 12.1.2009. The State Government appointed eleven more members in HGDESC vide notification of even number dated 27.4.2010. Keeping in view huge strength of applicants for interview the State Govt. appointed 45 more members in HGDESC vide Notification No. 42/21/A/2008-5GS-I dated 20.9.2010 and appointed three more members vide Notification No. 42/21/A/2008-5GS-I dated 6.10.2010  At present sixty three Members are as below:-

1.  Sh. J.P. Kaushik, IAS Retd.                                                             Chairman

2.   Sh. M.P. Bansal, IAS,                                                                     Member

3.   Sh. Mohinder Kumar, IAS,                                                              Member

4.   Sh. Rajbir Singh, IAS,                                                                    Member

5.   Smt. Neelam Pradeep Kasni, IAS,                                                   Member

6. Sh. Balbir Singh Malik, IAS (1993)                                                   Member  

7.   Sh. M.S. Sehrawat, IAS (1995)                                                       Member                               

8.   Sh. Chander Parkash, IAS (1995)                                                    Member

9.   Sh. Chajju Ram Rana, IAS (1995)                                                   Member

10.  Sh. Nitin Kumar Yadav, IAS (2000)                                                 Member

11.  Sh. Pankaj Agarwal, IAS, (2000)                                                     Member

12.  Sh Vikas Gupta, IAS (2001)                                                            Member                                                          

13.  Sh. Vijay Singh Dahiya, IAS (2001)                                                 Member

14.  Sh. J.S. Ahlawat, IAS, (2001)                                                         Member

15.  Sh. Sameer Pal Sarow, IAS (2002)                                                  Member

16.  Sh. Abhey Singh Yadav, IAS                                                            Member

17.  Sh. Amit Kumar Agarwal, IAS                                                          Member

18.  Sh. A. Sreenivas, IAS                                                                      Member

19.  Sh. Phool Chand Meena, IAS                                                            Member

20.  Sh. C.G. Rajni Kaanthan, IAS                                                           Member

21. Sh. Ajit Bala JI Joshi, IAS                                                                 Member

22. Sh. Ashok Kumar Meena, IAS                                                           Member

23. Sh. Saket Kumar, IAS                                                                      Member

24. Sh. J. Ganeshan, IAS                                                                       Member

25. Sh. R.S. Kharab, IAS                                                                        Member

26. Sh. A. Mona Sreenivas, IAS                                                              Member

27. Sh. Chander Shekhar, IAS                                                                Member

28. Sh. Anshaj Singh, IAS                                                                      Member

29. Sh. Dusmanta Kumar Behera, IAS                                                     Member

30.Smt. Ashima Brar, IAS                                                                      Member

31.Sh. Ashok Sangwan, IAS                                                                   Member

32.Sh.Amneet P. Kumar, IAS                                                                 Member

33.Sh. Ashok Kumar Garg, HCS                                                              Member

34.Sh. R.C. Bidhan, HCS                                                                        Member

35.Sh. S.S. Ghoswal, HCS                                                                      Member

36. Sh. Sanjay Joon, HCS                                                                      Member

37. Sh. Ashok Kumar Bishnoi, HCS                                                         Member

38. Sh. A. S. Mann, HCS                                                                        Member

39. Sh. Pankaj Chaudhary, HCS                                                              Member

40. Sh. S.S. Dalal, HCS                                                                          Member

41. Sh. Jai Krishan Abhir, HCS                                                                Member

42. Sh. Amardeep Jain, HCS                                                                   Member

43.Sh. Aurbind Sharma, HCS                                                                 Member

44. Sh. Mukul Kumar, HCS                                                                     Member

45. Sh. Samwartak Singh Kangwal, HCS                                                 Member                                                 

46. Smt. Subhita Dhaka, HCS                                                                 Member

47.Sh. S.B. Lohiya, HCS                                                                        Member

48. Sh. Jaibir Singh Arya, HCS                                                                Member

49.Sh. S.K. Jain, HCS                                                                            Member                                                                           

50. Sh. Jag Niwas, HCS                                                                          Member

51.Sh. Partap Singh,HCS                                                                       Member

52. Sh. Mange Ram Dhull, HCS                                                               Member       

53.Sh. DharamPal, HCS                                                                         Member

54.Sh. Sandeep Singh, HCS                                                                   Member

55.Sh. Subhash Chander Sihag, HCS                                                      Member

56.Sh. Roshan Lal, HCS                                                                         Member

57. Sh. Surjit Singh, HCS                                                                       Member

58. Sh. Jaideep Kumar, HCS                                                                   Member

59. Sh. Amar Deep Singh, HCS                                                               Member

60. Smt. Ranjit Kaur, HCS                                                                      Member

61. Smt. Ashima Sagwan, HCS                                                               Member

62.Sh. H. C. Bhatia, HCS                                                                       Member

63. Smt. Anju Chaudhary, HCS                                                               Member                                                                             


	b)
	Procedure for selection.

(i) Publication: - A vide publicity will be made in four national newspapers (two English and two Hindi) for inviting the applications against various Group ‘D’ vacant posts. 
(ii) Short-listing:-   If large number of applications are received against the published vacancies, the candidates can be short listed for interviews by written examination or adopting some fixing suitable logical criteria.
(iii) Criteria for selection:-  The candidates will be selected on criteria based on academic qualifications, Experience of the post, extra curriculum activities, sports/NCC certificates, marks obtained in the interview etc.  
(iv) Interview:-   The short-listed candidates will be called for interview by the interview committee constituted for the purpose.  Atleast one member of the notified committee will be the integral part of the selection committee. 

(v) Selection:-  A merit list will be prepared on the basis of criteria for selection and marks obtained in the interview.  The selection will be made strictly on the basis of merit list so prepared.  


RIGHT TO INFORMATION ACT.
	The right to information Act, 2005 is also applicable on Haryana Group 'D' Employees Selection Committee as the Committee is governed under RTI Act. The functioning of Haryana Group 'D' Employees Selection Committee is as under:- 

	1.
	The Superintendent of HGDESC has been nominated as State Public Information Officer of the Committee as per RTI Act, 2005. 

	2. 
	The Secretary of the Committee has been nominated as 1st Appellate Authority of Haryana Group 'D' Employees Selection Committee as per RTI Act, 2005. Against the order/information of SPIO, the 1st appeal is preferred/filed before the 1st Appellate Authority-cum-Secretary. Against the order of 1st Appellate Authority, the 2nd appeal is filed before the Hon'ble SIC, Haryana, Chandigarh.

	3.
	The fee of Rs. 50/- has been prescribed by the Haryana Government as application fee under RTI Act, 2005 for providing information at initial stage. Further a fee of Rs. 2/- per page is charged for providing the additional information document to the applicant. The fee is to be deposited with the State Public Information Officer, through Bank Draft or Treasury Challan or Indian Postal Order or in Cash against proper receipt in the following Heads of Accounts:- 

	
	Treasury Code

CHD 03

Voted/Charged (V/C)

V

DDO Code

743

Demand Number

03

Major Head

2070

Sub Major Head

51

Minor Head

800

Sub Head/Scheme

94-98

Plan/Non-Plan (P/N)

N




HARYANA GROUP ‘D’ EMPLOYEES SELECTION COMMITTEE  
  SET UP

Chairman
62 Members





1 Secretary
                All from Haryana 







1 Superintendent         Civil Secretariat







3 Assistants 

(Working)











1 Junior Scale Steno

(Working)

1 Clerk
2 Peons  
2 Drivers
1 Data Entry Operator 



    




 On contract basis 


When the persons from above source are not available then the staff like, 
Peon, Clerk or Data entry operator may be taken on contract Basis, through 
the service 
provider.   
A superintendent supervises the all work of the office and submits the files to Secretary/Chairman. 

One Assistant deals with the all work of accounts matters of the office.


One Assistant deals with the RTI and care taker work of the office.


One Assistant deals with the recruitment and confidential work of the office.


Junior Scale Steno attached with the Chairman, Secretary and Superintendent.

Clerk deals with all diary/dispatch work of the office.
One Clerk cum Guide (who is Retd. Superintendent from Haryana Staff Selection Commission) is working to look after the recruitment process of the office. This official is on Contract basis recruited through out sourcing.

Name of the officers/officials alongwith salary etc. are as under:-

	Sr.No.
	Name of the Post
	No. of Posts
	Pay scale+G.P.


	1.
	Secretary
	1
	Rs.9300-34800+4200 GP

	2.
	Superintendent
	1
	Rs.9300-34800+4200 GP

	3.
	Assistants
	3
	Rs.9300-34800+3600 GP

	4.
	Clerk 
	1
	Rs.5200-20200+1900 GP

	5.
	Jr.Scale Steno
	1
	Rs.5200-20200+2400 GP

	6.
	Peon
	2
	Rs.4440-7400+1300 GP



The employees are taken from Haryana Civil Secretariat.  These employees 
are dealt as per rules and regulations of Haryana Government applicable to 
Haryana Civil Secretariat Employees.  



Budget allocation for the year 2011-2012 is as under:-

	Sr.No.
	Name of the Head
	Budget


	1.
	Salary
	20,00,000/-

	2
	DA
	8,00,000

	3
	TE
	2,50,000

	4
	OE
	70,00,000

	5
	Advt./Pub.
	5,00,000

	6
	Hospitality/Entertainment expenses
	50,000/-

	7
	MV
	1,00,000

	8
	POL
	2,00,000

	9
	Medical Reimbursement
	2,00,000

	10
	Contractual Staff
	1,00,000/-

	11
	LTC
	5,00,000/-

	12
	IT
	1,50,000/-

	
	Total
	1,18,50,000/-


JOB OPENINGS 
		Job opening 

	(a)
	Requisitions are sent by Government Department, Boards & Corporations/Organizations.

	(b)
	The jobs are advertised through Newspapers in Hindi and English. Giving following essential details of each post.


		i)

No's of post category wise. 

ii)

Qualification

iii)

Pay Scale

iv)

Special 

v)

Reservation of posts

vi)

Documents to be attached (Photocopies)


		Advertisement so far made by Haryana Group 'D' Employees Selection Committee since 2009 are as under :-

		Year 2009

Advertisement No. 1/2009 

(Annexure C & D)
Total Post 
 4866


		Total Posts Advertised 4866


	
			
			

	


Annexure C
HARYANA GROUP ‘D’ EMPLOYEES SELECTION COMMITTEE



S.C.O. No. 80-81, 1st floor, Sector 8-C, Chandigarh-160008
Adv. No. 




              Date of Publication :

Closing date for receipt of applications in the Committee’s  office:

Applications are invited through registered post  for the under mentioned posts on the prescribed application form, the format of which is given at the end. The candidates are advised to strictly use this format of application form only otherwise their application will be rejected. The format given at the end should be photocopied (enlarged) on a thick paper. A cut out from the newspaper should not be used. The number of posts given below is liable to variation. The candidate should specify on the top of the envelope the word – Advt. No., Name and Category of the Post applied for:-

HOW TO APPLY – GENERAL INSTRUCTIONS:

A candidate whether he/she belongs to general category or reserved categories viz. SC, BC, ESM, DESM can submit only one application for particular category of post. Application form complete in all respects duly filled in by the candidates in their own handwriting in capital letters and signed in the specified space should be sent only through Registered Post to the Chairman, Haryana Group ‘D’ Employees Selection Committee, S.C.O.No. 80-81, 1st floor, Sector 8- C, Chandigarh. All the column of the application form should be filled in.


The candidate should give details of all the examinations passed from Middle or its equivalent onwards and mention total and percentage of marks obtained and maximum marks in each examination. The candidates are advised to attach photocopy only of essential qualification certificates with the application form alongwith eligibility certificate in case of DESM and PHC certificate from the Competent authority.


SERVING GOVT. EMPLOYEES SHOULD SEND THEIR APPLICATION FORM WELL IN TIME THROUGH PROPER CHANNEL. THEY MAY, HOWEVER, SEND AN ADVANCE COPY DIRECT TO THE COMMITTEE.

FEE:
Fee at the following rates should be deposited in the Haryana Govt. Treasury under the Head ____________, Group ‘D’ Employees Selection Committee, Haryana – Application fee and other receipts ” or  by Indian postal order in favour of  the  Secretary, Group ‘D’ Employees Selection Committee payable at  Chandigarh.

General Candidate
:- Rs.40/-

SC/BC/PHC Candidates :- Rs.10/-








of Haryana Only  


No concession of fee is admissible to SC/BC/PHC applicants of other States.


The ESM candidates are exempted from payment of fee, but their dependents are required to pay the fee as for General, SC or BC candidates as the case may be. Fee sent in the form of Bank Draft or Money Order or Cash will not be accepted. Fee once sent with the application form is neither transferable nor refundable/ adjustable. Treasury challans/ Postal Orders purchased before the publication of this advertisement and after the closing date will not be accepted.

Relaxation in Age
In the case of SC/BC/PHC candidates, the upper age limit is relaxable as per Haryana Govt. instruction. For Ex-servicemen candidates relaxation up to continuous Military service added by three years is permissible.

Reservation of posts:
Reservation will be as per Haryana Government instructions.

For Disabled ESM/Dependent of Killed/ Disabled in action reservation will be as per Haryana Govt. instructions contained in letter No. 945-GS-II 72/6451 dated 6.3.1972


The reservation for ESM will be utilized in the order given below:-

i)
Disabled ex-servicemen with disability between 20% to 50%.

ii)
Up to two dependents of Service personnel killed/ disabled beyond 50%.

iii)
Other ex-servicemen.

Note:  Disabled ex-servicemen will mean ex-servicemen who while serving in the Armed Forces of the Union were disabled in operations against the enemy or in disturbed areas.


The dependent sons of ESM who fulfill all conditions of qualifications, age etc. prescribed for posts will be considered on merit for the posts reserved for ESM to the extent of non-availability of suitable ESM candidates. The children and the grand- children of Freedom Fighters (DFF) would be considered to the extent mentioned in Haryana Govt. letter No.22/20/83 – 3 GSIII dated 26.7.1984 as amended from time to time if the quota reserved for Ex-servicemen remains unfilled due to non-availability of suitable Ex-servicemen or their dependents.


ESM/DESM candidates of Haryana claiming benefit will have to produce the fresh Eligibility Certificate from the concerned Zila Sainik Board at the time of interview. Mere dependent certificate will not be entertained. At the time of interview ESM candidate should also produce  attested copy of Identity Card issued by concerned Zila Sainik Board.

NONE OF THE PERSON MENTIONED BELOW SHALL FALL WITHIN THE DEFINITION OF WORD ‘DEPENDENT OF EX-SERVICEMEN’ IN TERMS OF HARYANA GOVT. LETTER NO. 12/37/79-GSII, DATED 21.11.1980:

i)
A person may be working on an adhoc basis against the post advertised of somewhere else.

ii)
A person may be unemployed at the time of making the application but he may have other source of income viz. from agriculture, trade, property, Bank balance etc.

iii)
A person who is a member of the joint Hindu family and remains dependent 
upon the Karta till there is partition in the family or the ceases to be a member of 
the Joint Hindu.

v)
Family and is obliged to pass on all his income to the Karta and he draws money 
for the subsistence from the pool of the joint Hindu family with the consent of the 
Karta.

vi)
A candidate who is a member of the joint Hindu family is employed on adhoc 
basis but he is otherwise dependent on his father.

Note: i)
The benefit of reservation will be given only to those SC/BC/PHC and ESM and outstanding sportsperson candidates who are domicile of Haryana State. The SC/BC/PHC candidates are required to submit SC/BC/PHC certificate duly issued by the competent authority at the time of interview.  DESM shall be required to attach the fresh Eligibility Certificate duly issued by the respective Zila Sainik Board with the application form.


ii)
Qualification will be determined with regard to the last date fixed for receipt of applications.


iii)
Candidates applying for a post must ensure that they fulfill all the eligibility conditions on the last date of application.  If on verification at any time after interview or appointment, it is found that they do not fulfill any of the eligibility condition or it is found that the information furnished is false or incorrect,  their candidature will be cancelled.


iv)
The experience will be considered only after acquiring the essential qualification.

DOCUMENTS TO BE ATTACHED WITH THE APPLICATION FORM

i) One copy of latest stamp size photograph duly attested should be pasted on the application form.

ii) Attested photocopy of Treasury Challan  OR original Indian Postal Order.

iii) Attested photocopy of essential qualification should be attached with the application form.

iv) Attested copy of fresh Eligibility Certificate in case of DESM candidates duly issued by the respective Zila Sainik Board.

v) Attested copy of BC/SC/PHC Certificate issued by Competent authority.


The candidates  should send original Indian Postal Orders with the application forms after retaining counterfoil of IPO’s with them. They will produce the original Treasury Challan / IPO (Counter Foil) and all the relevant documents alongwith Photostat attested copies at the time of interview.

2.
The candidates are advised that the photocopy of all qualifications should be attached with the application form.

Note:
An application form will be summarily rejected in the following events:

i)
If a candidate makes more than one application for a particular category.

ii)
If the application is not in the prescribed format appended with this 
advertisement.
iii)
If the application is unsigned/ incomplete.

iv)
If full fee is not deposited in the manner prescribed or proof thereof not 
attached.
v)
If the application is not sent through Registered Post.

vi)
If the experience certificate is without detail of salary per month received 
(wherever the condition of experience apply)
vii)
If the application is received in Committee’s office after the closing date, 
HGDESC will not be responsible for any postal delay.
viii)
If the candidate does not possess the requisite academic qualification on 
the cut-off date.
ix)

If the candidate is underage/ overage on the cut off date.

x)

If a candidate does not indicate visible identification mark in column 13 of 
the application form.










Secretary

Place: Chandgiarh


Haryana Group ‘D’ Employees Selection Committee

Date: 
SPECIAL INSTRUCTIONS:

The prescribed essential qualification does not entitle a candidate to be called for interview.  The Committee may short list the candidates for interview by holding a written examination or on the basis of a rationale criterion to be adopted by the Committee. The decision of the Committee on in all matters relating to acceptance or rejection of an application, eligibility/suitability of the candidates, mode of, and criteria for selection etc. will be final and binding on the candidates. No inquiry or correspondence will be entertained in this regard.

GENERAL INSTRUCTIONS


A candidate whether he belongs to general category or reserved categories viz. SC, BC,ESM/ DESM can submit only one application for particular category of post. Application form complete in all respects duly filled in by the candidates in their own handwriting in capital letters and signed in the specified space should be sent only through Registered Post to the Secretary, Haryana Group 'D' Employees Selection Committee, SCO 80-81, Sector-8, Chandigarh. All the column of the application form should be filled in.


The candidate should give details of all the examinations passed from Middle Examination or its equivalent onwards `and mention total and percentage of marks obtained and maximum marks in each examination.  The candidates are advised to attach photocopy only of essential qualification certificates/diploma/degree with the application form alongwith Eligibility Certificate in case of DESM and Sports Gradation Certificate in case of Outstanding Sports Person category and PHC Certificate from the Competent Authority. The candidates, who have obtained Diplomas or Certificates for the various courses from any institution declared fake by the University Grants Commission, shall not be eligible for being considered for recruitment to the posts advertised.



SERVING GOVT. EMPLOYEES SHOULD SEND THEIR  APPLICATION FORM WELL IN TIME THROUGH PROPER CHANNEL. THEY MAY, HOWEVER, SEND AN ADVANCE COPY DIRECT TO THE COMMISSION.

FEE:- 

Fee at the following rates should be deposited through Indian Postal Order in 


favour of Secretary, Haryana Group 'D' Employees Selection Committee, 


Chandigarh. 


General Candidates 


SC/BC/ PHC candidates

of Haryana only

Cat. No. 
Rs. 
40/-




Rs. 10/-



No concession of fee is admissible to SC/BC/PHC applicants of other States. 


The ESM candidates of Haryana State are exempted from payment of Fee, but their dependents are required to pay the fee as for General, SC or BC candidates as case may be. Candidates residing outside Haryana and Chandigarh can send the fee in the form of Indian Postal Orders which should be made payable to the Secretary, Haryana Group 'D' Employees Selection Committee at Chandigarh.  Fee sent in the form of Bank Draft or Money Order or Cash will not be accepted. Fee once sent with the application form is neither transferable nor refundable/adjustable. Treasury challans / Postal Orders purchased before the publication of this advertisement and after the closing date will not be accepted.

Relaxation in Age :
 i) In the case of SC/BC/PHC candidates, the upper age limit is relaxable 


as per Haryana Govt. instruction. For Ex-servicemen candidates 



relaxation up 
to continuous Military service added by three years is 



permissible.




ii) The upper age limit in respect of widow, legally separated woman, 



divorcee, deserted woman and unmarried woman will be upto 45 years 


as per Government instructions.

Reservation of posts:- Reservation will be as per Haryana Government Instructions.

For Disabled ESM/Dependent of Killed/ Disabled in action reservation will be as per Haryana Govt. instructions contained in letter No. 945-GS-II 72/6451, dated the 6th March, 1972.

The reservation for ESM will be utilized in the order given below:-

i) Disabled ex-servicemen with disability between 20% to 50%.

ii) Up to two dependents of Service personnel killed/disabled beyond 50%

iii) Other ex-servicemen.

Note:-1. 
Disabled ex-servicemen will mean ex-servicemen who, while serving in 

the Armed Forces of the Union were disabled in operations against the 

enemy or in disturbed areas.

Note:-2. 
The dependents will include besides wife/widow, dependent sons/ 


daughters.



The dependent sons of ESM who fulfill all conditions of qualifications, age etc. prescribed for posts will be considered on merit for the posts reserved for ESM to the extent of non-availability of suitable ESM candidates. The children and the grand-children of Freedom Fighters (DFF) would be considered to the extent mentioned in Haryana Govt. letter No. 22/20/83-3GSIII, dated 26.7.1984 as amended from time to time, if the quota reserved for Ex-servicemen, remains unfilled due to non-availability of suitable Ex-servicemen or their dependents.


ESM/DESM candidates of Haryana claiming benefit will have to produce the fresh Eligibility Certificate from the concerned Zila Sainik Board at the time of interview. Mere dependent certificate will not be entertained. ESM candidates should also produce at the time of interview attested photo copy of Identity Card issued by concerned Zila Sainik Board.


NONE OF THE PERSON BELOW SHALL FALL WITHIN THE DEFINITION OF WORD DEPENDENT OF EX-SERVICEMEN IN TERMS OF HARYANA GOVT. LETTER NO. 12/37/79-GSII, DATED 21-11-1980 :-

i) 
A person may be working on an adhoc basis against the post advertised or 
somewhere else.

ii) 
A person may be unemployed at the time of making the application but he may 
have other source of income viz. from agriculture, trade, property, Bank Balance 
etc.

iii) 
A person who is a member of the joint Hindu family and remains dependent upon 
the Karta till there is partition in the family or he ceases to be a member of the joint 
Hindu. 

iv) 
family and is obliged to pass on all his income to the Karta and he draws money for 
his subsistence from the pool of the joint Hindu family with the consent of the 
Karta.

v) 
A candidate who is a member of the joint Hindu family is employed on adhoc basis 
but he is otherwise dependent on his father.

Note :- i) The benefit of reservation will be given only to those SC/BC/ PHC and 

ESM and outstanding sportsperson candidates who are domicile of Haryana 
State. The SC/BC/PHC candidates are required to submit SC/BC/PHC 
Certificate duly issued by the competent authority at the time of interview. 
Likewise the Outstanding Sports Person shall be required to attach the sport 
gradation certificate with the application form as per Government 
instructions duly issued by the competent authority. DESM shall be required 
to attach the fresh Eligibility Certificate duly issued by the respective Zila 
Sainik Board with the application form.

ii) 
Qualification will be determined with regard to the last date fixed for 
receipt 
of applications.

iii) 
Candidates applying for a post must ensure that they fulfill all the 
eligibility conditions on the last date of application. If on verification at any 
time before or after the written examination or interview or appointment, it is 
found that they do not fulfill any of the eligibility condition or it is found that 
the information furnished is false or incorrect their candidature will be 
cancelled.

iv) 
The experience will be considered only after acquiring the essential 
qualification.

DOCUMENTS TO BE ATTACHED WITH THE APPLICATION FORM

i) 
One copy of latest stamp size photograph duly attested should be pasted on the 
application form.

ii)
 Attested photocopy of Treasury Challan.

iii) 
Attested photocopy of essential qualifications and above /diploma/degree should 
be attached with the application form.

iv) 
Attested copy of fresh Eligibility Certificate in case of DESM candidates duly issued 
by the respective Zila Sainik Board.

v) 
Attested copy of Sport Gradation Certificate in case of Outstanding Sports 
Persons, duly issued by the Competent Authority.

vi) 
Attested photo copy of BC / SC / PHC Certificate issued by competent authority.


The candidates residing outside the state of Haryana should send original Indian Postal Orders with the application forms after retaining counterfoil of IPO’s with them. They will produce the IPO (Counter Foil), and all other relevant documents along with Photostat attested copies, at the time of interview.

The candidates are advised that the photocopy of all qualifications should be attached with the application form.
OTHER IMPORTANT INSTRUCTIONS: 

1.
SC/BC Certificates are required to submit as per claim by the Candidate duly issued by 
the concern competent authorities i.e. SDM/CTM/Tehsildar
2.
EMS/DESM candidates are required to submit fresh eligibility certificate issued by the 
concerned Secretary, Zila Sainik Board.
3.
Out Standing Sports person candidates are required to submit OSP gradation 
certificate issued by the Director, Sports/Concerned District Sports Officer.

4.
Physical Handicapped candidates are required to submit PHC certificate issued by the 
concerned Medical Board of the District i.e. Chief Medical Officer (CMO).

	Note :
	The above certificates are valid only if issued before the last date of the advertisement concerned.


ADVERTISEMENT

	• 
	Advertisement No. 1/2009 DATED 24.2.2009 

	• 
	Advertisement No. 1/2009 DATED 13.8.2009 

	• 
	Corrigendum for Advertisement No. 1/2009 DATED 10.4.2010. 

	• 
	Interview Schedule  published on dated 13th July, 2010. 


]

Annexure A


Kindly refer to Committee’s advt. No. 1/2009, cat. No. 01, dated 24th February, 2009 and 14th August, 2009 published in the various newspapers for recruitment of 2133 posts of Peon for various Departments/Organizations of Haryana.

Educational Qualification  :  Middle pass with Hindi/Sanskrit subject.*


Keeping in view the large number of applications and as per condition of advertisement, the Committee has decided to shortlist the candidates for interview in the respective category on the basis of marks obtained in 8th class examinations.  The minimum cut off  %  is as  under:


Sr. No.

Category




Cut off  % in 8th class examination


1.

General




=
62.14



2.

S.C.




=
58.29




3.

B.C.A.




=
58.43





4.

B.C.B.




=
57.17



5.

ESM-General



=
All eligible



6.

ESM-SC




=
All eligible



7.

ESM-BCA



=
All eligible



8.

ESM-BCB



=
All eligible



9.

Ph.C-General



=
54.67



10.

Ph.C-S.C.



=
36.83



11.

Ph.C-BCA



=
56.33



12.

Ph.C-BCB



=
62.29



13.

OSP-General



=
59.33



14.

OSP-S.C.




=
44.86



15.

OSP.-BCA



=
41.83



16.

OSP-BCB



=
51.57



All the short listed candidates with the above mentioned cut off % or higher will be called for interview.  The eligible candidates are advised to read the above mentioned notice carefully and appear for interview to be commenced in the month of March, 2010 onwards as per schedule, which will be published separately and as per dates indicated in the call letter.  However, such candidates who do not possess the minimum cut off  % for short listing in their respective categories are advised not to contact the Committee's Office in this regard.  
NOTE:        * Candidates who have not passed middle examination but passed matriculation examination directly from open schooling or could not submit 8th class detailed marks certificate (D.M.C.) for any reason are considered eligible and their marks obtained in Matriculation examinations will be taken as obtained in 8th Class examination for short listing purposes.  


Place: Chandigarh





                                           
   Sd/-

Dated : 27th February, 2010.


                                                                       Secretary,                               
                                                                     Haryana Group 'D' Employees Selection Committee

Annexure B

CORRIGENDUM

1.
 This advertisement is being issued in continuation of cut of percentage already notified in the leading newspapers  on 28.2.2010.

2.
The candidates to whom call letters have been  issued will be interviewed as usual.

3.
The eligible candidates as per revised short listed percentage will be issued call letters in due course of time and interview schedule will be published in the newspapers.

Educational Qualification  :  Middle pass with Hindi/Sanskrit subject.*


The revised cut off  percentage  is as  under:


Sr. No.

Category




Cut off  % in 8th class examination


1.

General




=
50.00


2.

S.C.




=
48.29




3.

B.C.A.




=
46.71





4.

B.C.B.




=
45.17



5.

ESM-General



=
All eligible



6.

ESM-SC




=
All eligible



7.

ESM-BCA



=
All eligible



8.

ESM-BCB



=
All eligible



9.

Ph.C-General



=
40.29


10.

Ph.C-S.C.



=
All eligible


11.

Ph.C-BCA



=
All eligible


12.

Ph.C-BCB



=
All eligible


13.

OSP-General



=
48.43



14.

OSP-S.C.




=
All eligible


15.

OSP.-BCA



=
All eligible


16.

OSP-BCB



=
All eligible


All the short listed candidates with the above mentioned cut off % or higher will be called for interview.  The eligible candidates are advised to read the above mentioned notice carefully and appear for interview to be commenced in the month of  April, 2010 onwards as per schedule, which will be published separately and as per dates indicated in the call letter.  However, such candidates who do not possess the minimum cut off  % for short listing in their respective categories are advised not to contact the Committee's Office in this regard.  
NOTE:        * Candidates who have not passed middle examination but passed matriculation examination directly from open schooling or could not submit 8th class detailed marks certificate (D.M.C.) for any reason are considered eligible and their marks obtained in Matriculation examinations will be taken as obtained in 8th Class examination for short listing purposes.  

Place: Chandigarh





                                                             Sd/-

Dated : 10th April, 2010.


                                                                                           Secretary,                               
                                                                                                               Haryana Group 'D' Employees 
                                                                                                                              Selection Committee

Haryana Group 'D' Employees Selection Committee

SCO No. 80-81, First Floor, Sector-8-C, Chandigarh

(Telephone No. 0172-2783741)

Immediate


No. 2/2/2011-2ESC

From



The Secretary,



Haryana Group 'D' Employees Selection Committee.



Dated Chandigarh, the

Subject:
Appeal case No. 2362 of 2000 Shri Satya Parkash Vs. Chief Secretary to 

Government Haryana, Administrative Reforms.





……….
Madam,



I am directed to invite your kind attention to your Memo No. 42/121-A/2008-4GS-I dated 8.6.2011 on the subject noted above and to say that the Haryana Group 'D' Employees Selection Committee has complied with the Section 4 of the RTI Act 2005.  Moreover the HSSE has launched the website i.e. Advertisement, notices, corrigendum, result, interview schedule etc. are being put on the website presently.  
Secretary 
for Haryana Group 'D' Employees Selection Committee

NOTICE TO THE SHORT LISTED CANDIDATES FOR INTERVIEW FOR THE POSTS OF PEON OF VARIOUS DEPARTMENTS/ ORGANISATIONS, HARYANA ADVT. NO. 1/2009, CAT. NO. 01, DATED 24TH FEBRUARY,  2009 AND 14TH AUGUST,  2009.





USE OF MOBILE PHONE AND OTHER ELECTRTONIC DEVICE DURING INTERVIEW IS STRICTLY PROHIBITED.





NOTICE TO THE SHORT LISTED CANDIDATES FOR INTERVIEW FOR THE POSTS OF PEON OF VARIOUS DEPARTMENTS/ ORGANISATIONS, HARYANA ADVT. NO. 1/2009, CAT. NO. 01, DATED 24TH FEBRUARY,  2009 AND 14TH AUGUST,  2009.











